Approved For Release 2009/09/29 : CIA-RDP87-00868R000100070046-9 STAT

0\0

<

Next 8 Page(s) In Document Denied

Q"g

Approved For Release 2009/09/29 : CIA-RDP87-00868R000100070046-9



Approved For Release 2009/09/29 : CIA-RDP87-00868R000100070046-9

CHAIRMAN OF THE BOARDS .

HOME OFFICE---OMAHA, NEBRASKA

F. J. CARBO, Assoc. Mgr.

JOSEPH E. JONES, General Agent M. L. EVERETT, Office Mgr.
W. J. HETZLER, C.L.U., Ass't Mgr. 1666 CONNECTICUT AVE. H. F. $TAUB, Coordinator
R. E. McCUE, Policy Service WASHINGTON, D. C. 20009

T. W. PREMO, Benefits Mgr.
483-3100

December 21, 1965

Dear Member:

We are pleased to enclose your new ID Card (2 cavds if
Jamily coverage). Please destroy your old ID Card and
use this cavd stavting January 1, 1966.

Effectz'v’e January 1, 1966, the following benefits have

been increased for pevsons coveved undev the High Option
(Low Option benefits remain the same):

1. In Paitient Hospital Miscellaneous Expenses (Hospital
Expenses Othev Than Roowm and Boavd) :

Old Benefit New Benefit

Miscellaneous - 100% of 100% covered while voom
fivst $202.50 plus 80%

benefits are payable
of balance up to a maximum (90 days).
of $5,000.

2. Major Medical Lifetime Maximum:

0Old Benefit New Benefit

$20, 000 $30, 000

MUTUAL OF OMAHA INSURANCE COMPANY -+ UNITED BENEFIT LIFE INSURANCE COMPANY
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3. Maternity (Hospital Room Benefit) :

Old Benefit New Benefit
$16. 00 a day for up to $20. 00 a day for up
8 days. to 8 days.

4. This is a new benefit:

If an insured is not confined as a resident patient

in a hospital and because of accidental bodily injury

ov sickness shall vequive x-vay ov labovatory exam-
ination, the expense actually incurved fov such exam-
ination will be paid provided they ave pevformed by or
under the supervision of a legally qualified doctor of
medicine. This benefit will not exceed in the aggregule
$75.00 each calendavr yeav pev covered person. Expenses
in excess of the $75.00 can be paid undev majovr medical
at 80% after the $100. 00 deductible has been satisfied.

In addition to the above changes please take careful note
of the double coverage. This wovding has been alteved to
veflect the inclusion of the benefits which may soon be
available to you undev the new ""Medicave Program''

DOUBLE COVERAGE:

If a person is coveved undev Health Insuvance fov the Aged
under Social Secuvity (''Medicare'), ov any plan for which
payroll deductions ave made ov for which an employer makes
a contribution, the benefits paid undev this Plan will be
reduced to the extent that the total benefits of all plans will
not exceed the total of youv coveved expense. This

provision applies whethev ov not claim is filed undev Medicare
or the other plan or plans. If needed, authorization must be
given to obtain information as to benefits or sevvices available
undev Medicave ov othev plans.
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Insuvance covevage which pays for loss of income ov for
time lost from work is not double covevage. Individual
policies for which theve ave no payvoll dedictions or
employer contvibutions are not consideved double coverage.

Because of the geneval incvease in medical care costs and
improved benefits, the monthly premium vates for the High
Option will be increased as follows, effective January 1,
1966: '

High Option:

Single - Code 421

Increase in deduction $ .61
Total deduction $4. 40

Family - Code 422
Incvease in deduction $1.73

Total deduction $13.37

The above increase will be deducted fov the first time from
your February 1, 1966 Civil Service annuity check which pays
annuity fov January. Low Option rates do got change.

)
-«

Sincerely,

JEJ/kg
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